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ATTACHMENT to MSWG LETTER 

 

1. What would be the performance targets for this LTIP? 

The performance targets for the LTIP include the Company’s performance and the 

employees’ individual work performance rating. Performance targets are also dependent 

on uncontrollable factors such as the economic situation and market forces that may 

change the Company’s priority from period to period. Nonetheless, such performance 

targets will be finalized before the granting of the first award. 

  

The envisaged performance target metrics may include the Company’s revenue/profit 

before tax growth, return on equity and return on investment.  

  

 

2. Could the Board provide more details on how the LTIP shares would be vested? 

At this moment, there are no specific details yet on how the LTIP shares will be vested. 

The first tranche of the first award will be vested in the grantee after the implementation 

of the Proposed LTIP. 

  

The timing of the first award, number of tranches in each award and vesting period have 

yet to be finalized. Nonetheless, the Company will announce the relevant required 

information as prescribed under the Main Market Listing Requirements once an award 

has been made. 
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3. Is there a claw back provision included in the LTIP? 

Reference is made to By-Law 33 of the Circular as follows: 

  

If in consequences of an error or omission, the Committee discovers/determines that:-  

(a) an eligible person has not been given the opportunity to participate in the scheme 

on any occasions; 

(b) an eligible person was erroneously selected as a grantee; or 

(c) the number of LTIP shares granted to any grantee on any occasion is found to be 

incorrect,  

and such error or omission cannot be corrected, the Committee may do all such acts and 

things to rectify such error or omission, including (but not limited to) all acts and things 

to ensure that the eligible person is given the opportunity to participate in the scheme 

and/or to withdraw the award given to the employee who was erroneously granted an 

award and/or to ensure that the grantee is credited with the correct number of LTIP 

shares to which he/she is entitled to and/or initiate proceedings to recover the excess 

LTIP shares that has been credited.   

 




